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Applications are invited for a new role in LICC’s Executive Team 

 
Managing Director (Organisation) 

 

We love to be a catalyst. Over the last decade, we’ve inspired thousands of Christians with a 
biblically-rooted, Spirit-filled imagination for fruitful living in the whole of life. We’ve encouraged 
many hundreds of churches to trust that their gathered Sunday life really can empower people to 
play their full role in God’s rich purposes Monday through Saturday. And we’ve seen the difference 
God’s people make living out their calling to follow Jesus in their workplaces and schools, streets 
and clubs, across our nation today. They’ve been exciting and stretching times, and opportunity 
continues to abound.  

 

To develop the organisation, its sustainable growth and flourishing, we’ve created 
a new role in the Executive Team – Managing Director (Organisation). Together 
with Executive Director, Mark Greene, and Managing Director (Mission), Tracy 
Cotterell, you will be a vital member of the Executive Team of three who hold 
responsibility for the development and execution of LICC’s strategy and 
operations. 

 

The role calls for an exceptional person with skill and experience across a wide waterfront of 
disciplines. You will exercise leadership in growing income and in the operational management of 
the organisation – fundraising, facilities, financial management, risk, systems, delivery, reporting 
and evaluation, and all things people-related.  You will also act as Company Secretary and Secretary 
to the Board. 

 
The role also calls for a person of character and contagious conviction around LICC’s vision and 
activities; an advocate who loves to invite others to join in – as team members, as supporters, as 
torchbearers for the cause. 

 
Our founder, John Stott, was a lifelong bird-watcher. Reflecting on the sustained and joyous song 
of the lark he recalled the letters to the Ephesians and Colossians. The inevitable consequence of 
being filled with the Spirit and of having the word of Christ dwell richly within us is that we sing, 
we make music with gratitude in our hearts to God. It’s this quality in a team member that we’re 
looking for, too; someone whose thankfulness to God and whose joy in his rich purposes in the 
whole of life shape their own life and work. Such is the person who will nurture our organisation 
and inspire sustainable support for the work we’re called to do together. 
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About LICC 

‘The fruitfulness that changes lives and nations ripens in the valley of everyday, Monday to Saturday ordinary living.’ 
Mark Greene 

 
We’re convinced of this: when all God’s people have eyes to see their full role in God’s rich 
purposes and are encouraged and equipped to do so, humanity flourishes and God is glorified. 
Missionally, pastorally, and biblically, whole-life discipleship is central to the plans and purposes 
of God. 
 
Of course, we’re not alone in believing this. But we’re solely dedicated to igniting imagination and 
inspiring practice that releases the whole people of God for the whole purposes of God, wherever 
they are Monday through Sunday. After all, 98% of Christians spend 95% of their waking lives 
scattered in the world – in work and schools, streets and homes, in clubs and pubs, into extended 
networks of family, friends, colleagues, and neighbours. Missional faith is whole-life not only 
leisure-time. 
 
Growing the capacity of the Church to include the everyday frontlines of its members in their 
mission strategy has been central to our work and activities over the last decade. We’ve been so 
encouraged by the creativity, commitment, humility and perseverance of so many churches and 
leaders around this cause. And we’ve been thrilled to hear about the difference it’s made to 
Christians when they’ve discovered that God is indeed working through them, right where they 
are. Where they are really does matter in his purposes. They can and do live fruitful lives for Christ 
that bring glory to him and make a difference to others, even amongst the complexity and 
brokenness of today’s world. 
 
However, the forces against whole-life discipleship are powerful. It’s a spiritual battle, of course, 
and a cultural one too. The sacred-secular divide continues to impact the culture and practices of 
the Church. There is much still to be done to ignite a biblically-rooted imagination and practice 
around whole-life discipleship for all. There is wisdom still to be developed that will empower and 
equip disciples, develop leaders, and enliven the relationship between the gathered and scattered 
modes of the Church. 
 
We see ourselves as catalysts in this movement, igniting imagination and leading thought and 
practice in contemporary whole-life disciplemaking. We seek to do so through our insights, 
research, teaching, consultancy, speaking, writing, resources, story-telling, and creative 
communications. We’re committed to doing so collaboratively, though the many partnerships we 
enjoy with people, networks, denominations, and churches across the UK. Our website offers a 
synopsis of our vision and history and our materials will give you an insight into our perspectives 
and practices, and into what we celebrate. 
 
In all, we’re an organisation that seeks to behave generously, creatively, and joyfully. We aspire to 
be attentive to God, to create space for him to do that which only he can do, and to discern his 
leading. We need to be prayerful - always. And our prayer is this: that the comprehensive beauty, 
power, trustworthiness and necessity of the gospel will be amplified at every opportunity by God’s 
people, wherever they are. 
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Role Description 

 

Purpose 

To support LICC’s mission and impact by ensuring that the organisation thrives, grows 
sustainably, and is well governed. 

 

Priorities 

The two key priorities of the role are income generation and operational management, and it’s 
anticipated that these will take equal priority of time. The role is well supported by experienced 
and talented direct and indirect reports to enable this. 

Through this role we are investing in strategic and planning leadership around income generation 
and in our capacity to develop high-level supporter partnerships that will underpin the growth and 
impact of LICC’s mission into the medium/long-term. 

We are committed to organisational health and excellence around people, operations and 
governance, and this role cultivates and guards all that underpins these. 

 

Key responsibilities 

Income generation 

• Lead in the development of strategy and in the execution of plans to generate income 
which sustains and grows the mission 

• Develop and support key partners who underpin LICC’s mission financially, prayerfully, 
and as advocates 

• Act as an ambassador and advocate for the cause at every opportunity 

Organisational management 

• Exercise executive leadership and oversight of all operational matters with respect to 
people, facilities, delivery, systems, processes, and risk 

• Oversee the development of budgets and financial management/control 
• Lead in the development of impact reporting 
• Cultivate and guard a healthy organisational culture around LICC’s values and ethos, 

enabling people to flourish and do great work together with agility and creativity 

Executive Leadership 

• Work collaboratively with the Executive Team to optimise LICC’s mission and 
impact 

• Fulfil all responsibilities of Company Secretary and act as Secretary to the Board 
• Represent the Executive Team as a member of the Board Finance Committee 
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Accountabilities 

The role is accountable to the Executive Director through whom the Executive Team is 
accountable to the Board of Trustees. 

The Executive functions as a team of three with 
the Executive Director focusing on shaping and 
sharing the vision and generating fuel for the 
cause, the Managing Director (Mission) on 
strategy and missional impact through the 
development and dissemination of LICC’s 
insights and intellectual capital, and the 
Managing Director (Organisation) ensuring that 
the organisation thrives, grows sustainably and is 
well governed. 

 

The role is directly responsible for: 

• Director, Finance & Development 
• Director, Operations 
• Director, Creative Services 
• Manager, FR – new role 

 

Key relationships 

As Company Secretary and executive with governance responsibility, the role has a key relationship 
with LICC’s Chair of Board. As the executive member of the Board Finance Committee, the role 
has a key relationship with the Board Treasurer.    

MDM

ED

MDO
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Person Specification 

Experience and knowledge 

Essential 

• Ability to develop and execute strategy around income generation for the charitable sector  
• Ability to develop strong relationships with major donors and partners, and advocate for 

the cause 
• Strong written and verbal communications skills and an ability to adapt to different 

audiences 
• Experience in organisational leadership at a senior level 
• Good knowledge of governance in the charitable sector 
• Ability to think strategically and pragmatically 
• Experience in turning vision into reality through good planning and project management 

whilst retaining the ‘big picture’  
• Ability to exercise financial oversight 
• Ability to develop frameworks and systems for tracking impact around hard and soft 

measures 
• Ability to challenge and support people at all levels in the organisation 
• Ability to develop teams, people, and organisational culture 
• Good biblical literacy 

Helpful 

• Company Secretary experience  
 

Aptitudes and approach 

Essential 

• Willing and able to make things happen 
• A do-er as well as a planner, leader, and problem-solver 
• Able to influence, mobilise, and lead others 
• Resilient, self-motivated, and secure 
• Perceptive and a good listener 
• Energetic and personally convincing 
• Flourishes in an entrepreneurial culture 

 

Personal attributes 

We’re looking for someone who is captivated by our cause, shares our values, and is a practising 
Christian. The post is subject to an occupational requirement under Part 1 of Schedule 9 to the 
Equality Act 2010. The role requires some working outside normal working hours for events and 
meetings.   
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How to Apply 

 

The closing deadline for applications is 9am on Tuesday, 8th May 2018. Please direct your 
application by email to nigel.hall@licc.org.uk 

 

Your application should comprise: 

• A covering letter outlining your motivation and relevant experience for the role.  
• A full CV, including your most significant positions, responsibilities held and relevant 

achievements. 
• The names of three referees – two of which should cover recent years of employment 

and one of which should be your church leader. These details will be held in strictest 
confidence and references will not be sought until later in the process and not without 
your prior agreement.  

 

We recognise that this process is one of discernment by all parties. Enquiries prior to the closing 
date should be made in the first instance to nigel.hall@licc.org.uk 

 

Shortlisted candidates will be invited to interview on 16th/17th May with final interviews at the end 
of May/beginning of June.  

 

Thank you for prayerfully considering this role.  
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